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Welcome

Welcome to your copy of the
2010 Version of the SACRS Virtual Handbook for Trustees

For more information or questions concerning this handbook
or SACRS as an organization, please contact:

STATE ASSOCIATION OF COUNTY RETIREMENT SYSTEMS
1415 L STREET, SUITE 200
SACRAMENTO CA 95814

PHONE AND FAX:
(P) 916.441.1850 e (F)916.441.6178

EMAIL:
sacrs@sacrs.org

WEB
http://www.sacrs.org
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Requirements

The Virtual Handbook works best on the following:

Any Windows XP/Vista/7 or Mac OS 10.4/5/6 computer or higher
and
Adobe Acrobat Reader Version 8 or 9

The Handbook will work on earlier versions of Acrobat Reader (5 -7)
with some features disabled and a few differences in appearance.

NOTE:
Most new computer systems include Acrobat Reader 9, however,
if you don’t have a copy installed on your computer
you may download a free copy of Acrobat Reader 9 here:

http://get.adobe.com/reader/
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1.

Introduction



Congratulations on your new role as a Retirement Board Trustee of a 1937
Act Retirement System.

The State Association of County Retirement Systems (SACRS) has created
this New Trustee Handbook to educate trustees on the fundamentals of
their duties.

It is intended to provide trustees with an introduction and overview of their
new responsibilities. The handbook’s purpose is not to answer every
question or provide everything a trustee will ever need to know. Nor
replace legal advice offered by your counsel, or for specific investment
advice offered by your consultant. We present this handbook as an
introduction and overview to the fundamentals for pension trustees.

Hopefully, this will be the first handbook every trustee reads and uses as
the basis for further education.
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Another purpose of this handbook is to introduce SACRS to you.

We hope you find this handbook educational and a handy reference tool.
SACRS looks forward to working with you and supporting your continuing
education to make your job easier and more fulfilling. There are many
resources listed throughout this handbook that we know you’ll find useful
as you grow into your role as a pension trustee.

As you gain more knowledge and exposure to the SACRS organization, you
will discover that although the twenty SACRS systems are under the same
government code (CERL), every system thinks and acts a little different
from each other in matters of policy and operations.

This diversity of approaches and ideas is what makes SACRS such a great
and dynamic organization.

In the next section we provide you information on our history and
purpose.
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